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The bulk of the world’s knowledge is an 
imaginary construction. Helen Keller

Reaching for the Star 
A message from Chair, Melissa Myers and 

Executive Director, Sherry Costa-Lorenz 

As the global COVID-19 pandemic continued into 2021, NSLEO worked 

diligently to ensure no one would be left behind. Through the collective 

efforts of community, government, staff, and most importantly, persons 

with disabilities, the League responded and navigated an unprecedented 

storm and understood that while we were all in the same storm; we were 

not all in the same boat. 

Throughout 2021, NSLEO remained open and responsive to our 

community. We collaborated across sectors; identified challenges and 

offered workable solutions to develop safety protocols for the most 

vulnerable and marginalized of our population through first voice 

expertise.  

2021 Highlights: 

• Worked with community partners and provincial government in the
development and implementation of the Disability Supports Program COVID
Lessons Learned Action Plan to identify and address gaps in the community.

• Participated in the development of the Compliance & Enforcement

Framework for Nova Scotia’s Accessibility Act and a member of the core

working group.

• Received additional financial support to deliver a virtual panel discussion

on the impact of COVID-19 on persons with disabilities.

• Led the development of the ONE Action Campaign – focusing on

information and resources for women & girls with a disability at risk of

domestic violence.

• Developed our 2022 – 24 Strategic Plan – Reaching for the Star

In building back better, we continue to move forward to an equitable

inclusive, and diverse community.

Respectfully submitted,

Melissa Myers & Sherry Costa-Lorenz
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OUR MISSION
NSLEO is an equity and inclusive organization – led 

by persons with disabilities – that advocates for full 

inclusion and accessibility, that champions first voice 

with government and communities, challenges 

discriminatory policies using a rights-based approach 

and is a resource to all to promote living, learning and 

work. 

 

 

OUR VALUES 
NSLEO’s values are based on human rights as outlined in the UN Convention on the Rights of 

Persons with Disabilities, the Canadian Charter of Rights, and Nova Scotia’s Accessibility 

Legislation. Our values reflect there should be “Nothing about us without us.” 

SERVING THOSE IN NEED 

Advocates throughout the province for equitable access to 

services and changes to policies that create barriers for 

individuals and families. 

EMPOWERING 
Presents a strong and persistent representation, in  

collaboration with community allies, to challenge  

discriminatory policies and practices by all levels of  

government and across sectors to inclusion and equitable 

access to live, work, learn and play within the community. 

EMBRACING OUR COMMUNITIES 
We welcome community members and partners, engage 

with them, and appreciate that collectively we have a 

greater impact. 

WORKING WITH INTEGRITY 
Our communications and actions are always done with 

honesty and transparency. 

EXECUTING THROUGH TEAMWORK 
We work across all sectors within Nova Scotia. We place 

a high priority on collaboration, leveraging best practices 

for continuous improvement of an already efficient 

organization. 

OUR VISION 
Is a Nova Scotia where all citizens, including those living with a disability or neurodiverse ability, 
experience full inclusion and realization of their human rights, as described in the UN Convention on 
the Rights of Persons with Disabilities 
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COVID 19 & PERSONS WITH DISABILITIES: 

Roundtable Discussion 
PRESENTATION by the MacEachen Institute 

Past emergencies like SARS and H1N1 highlighted 

several key issues for persons with disabilities 

including access to medications and assistive 

devices, accessible information and services, 

disruption to care and personal assistance, 

increased stigma and marginalization, and 

questions surrounding serve or guide dogs. To 

understand our ability to control an emergency 

response, it is helpful to understand the three 

elements of a control mechanism. Cybernetic 

control is defined as our ability to gather 

information, set standards and change behavior, 

and this was used as the framing device to analyze 

research results. 

Key demographic information was presented using 

data from the 2017 Canadian Survey on Disability 

(CSD). The survey reports that 22% of 

Canadians over the age of 15 report having at 

least one disability, with higher rates among 

seniors and a high correlation between severe 

disabilities and poverty. It is important to note 

that the CSD does not include data from persons 

living in institutions, on Canadian Armed Forces 

bases, and on First Nations reserves. This is 

notable because First Nations peoples are 

nearly twice as likely to have a disability as non-

Indigenous Canadians, according to the 

Assembly of First Nations (2017). It is also 

important to consider the needs of persons with 

disabilities in both the community and 

institutional contexts. 

There are also numerous international and 

domestic frameworks and standards to support 

persons with disabilities during an emergency 

and improve accessibility across society. 

A few notable examples include the Sendai Framework 

and the Dhaka Declaration, both of which highlight an 

inclusive, people-centred approach to emergency 

management. Canada supports the implementation of 

the Sendai Framework through the United Nations. 

Canada is also a signatory to the United Nations 

Convention on the Rights of Persons with Disabilities, in 

which Article 11 asserts the importance of emergency 

management policies and programs to support persons 

with disabilities during an emergency. The Canadian 

Charter of Rights and Freedoms, the Accessible 

Canada Act and provincial/territorial legislation and 

strategies also as a standard-setting frameworks to 

address accessibility issues. 

Research has shown that the field of emergency 

management and persons with disabilities is rapidly 

growing nationally and internationally. The 

implementation of the United Nations Sendai Framework 

demonstrates an international commitment to advance 

disaster risk reduction (DRR) that is centred on and led 

by persons with disabilities. In Canada, particularly over 

the past five to ten years, there have been Federal and 

Provincial/Territorial accessibility legislation and 

frameworks. Many of the jurisdictions studied have 

created guides and resources that focus specifically on 

the needs of persons with disabilities in the emergency 

management context. Information-gathering and 

standard-setting efforts have increased in recent years. 

Behaviour change has often taken the form of training 

and educational initiatives. Reducing stigma is a key 

area to address. Challenges can arise with coordination 

and information-sharing, especially with the involvement 

of many jurisdictions and levels of government in 

emergency planning and response. 
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WHAT WE DISCUSSED 

The post-presentation discussion focused on limitations 

of the CSD data, in particular the exclusion of persons 

living in institutions and on First Nations reserves. 

Participants suggested that this represents a significant 

gap in policy and protocol for the COVID-19 pandemic as 

congregate living environments are more susceptible to 

outbreaks. Additionally, participants emphasized the 

importance of disaggregated data to address the 

disproportionate impact of disasters on gender and 

additional intersectional identities (e.g. race, Indigeneity, 

religion, sexual orientation, and socio-economic status). 

Recent examples of gendered differences in the current 

pandemic include higher levels of concern among 

women, who are often responsible for health care and 

caregiving, and the relationship between domestic 

violence and self-isolation. Participants identified 

challenges caused by the siloed nature of government 

departments and the top-down flow of information. 

Organizations involved in caregiving emphasized 

challenges with coordination between relevant 

government departments, such as those responsible for 

public health and social services. 

This has been highlighted especially with respect to 

COVID-19 as the messages to communicate have been 

rapidly changing and evolving. The volume and pace of 

change of information is a unique aspect of the current 

pandemic, and it has caused confusion. System-wide 

standardization of emergency measures policies (e.g. 

screening) among institutionalized facilities (e.g. long-

term care) and other provincially funded facilities for 

people with disabilities (e.g. group homes) do not appear 

to be the norm. This emphasizes the importance of 

coordinated emergency management policy formulation 

and distribution within government-funded and -regulated 

congregate living facilities. A recent article (published 

after this meeting) raises this issue and emphasizes the 

need for accountability. 

Information flows directly from press conferences, 

meaning both organizations and ground-level 

government officials are adapting to policy change with 

no preparation and little detailed knowledge.  

This has demonstrated the need to ensure a cross-

sectoral approach to emergency management that 

considers all aspects of care and the disproportionate 

effect of gendered differences and the rural/urban divide. 

Another challenge raised in the discussion was the 

logistics of minimizing the risk of transmission while 

continuing to deliver the same level of services. Residents 

in collective living environments are at a higher risk of 

contracting the virus if an outbreak were to occur within 

the institution, yet persons with disabilities living in the 

community are facing the loss of critical services that are 

being cut back due to capacity challenges and to 

minimize the number of interactions that could transmit 

the virus. Needs of people providing care in institutions 

and in the community should be considered to ensure 

care services can be delivered effectively and in a manner 

that protects both the recipient and the caregiver. 

The support of staff was highlighted as especially critical 

during emergencies. Participants recommended that 

institutions review and update some of their policies 

before problems arise. These include Occupational 

Health and Safety policies, especially the right to refuse 

unsafe work, labour policies for dealing with staffing 

shortages and critical components, and various financial 

and communications-related policies and protocols. The 

mental and emotional well- being of staff and volunteers 

was underlined as being of critical concern. 

Ableism was also expressed as a problem that persons 

with disabilities face during emergencies. Participants felt 

that the most vulnerable people (e.g. persons with 

disabilities, women, seniors, low-income and unhoused 

populations) should be central to government planning 

and response. They highlighted the need to coordinate 

emergency response with the protection of human rights 

and to ensure that persons with disabilities are included 

in the planning and decision-making processes as equal 

partners. Reports from the United Nations indicate that 

persons with disabilities generally feel excluded from 

emergency preparedness initiatives. 

The importance of transparency was a recurring theme 

during the discussion. Organizations that provide support  
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for persons with disabilities must be as transparent 

as possible about the measures being put in place to 

protect their residents. This is especially true as 

protective measures increasingly limit opportunities 

for face-to-face contact between residents of support 

homes and their families. 

 

 

Looking forward, it is clear that coordination is a 

key consideration in emergency preparation for persons 

with disabilities. The participants regretted that there is 

often insufficient interest in spending the time doing so 

with no imminent threat, but that table-top exercises and 

discussions when there is not an emergency in progress 

are helpful. 

 

 

 

 

 

 

 

WHAT WE RECOMMEND: 

• Involvement of persons with disabilities in policies and planning that affect persons with disabilities. Ensure
engagement with diverse populations and persons with intersectional identities (e.g. race, indigeneity, age,
disability, gender, sexual orientation, religion, and low income)

• Stronger coordination between public agencies and all organizations with responsibility for persons
during emergencies

• Careful monitoring of resources at institutions to ensure they can provide care (1) within their
institutions and (2) to clients outside the institutions

• Emphasize qualities necessary for trustworthiness: openness, knowledge and concern

• Recognize that the flow of information is so fast from Public Health that it presents challenges
for managers to operationalize plans in a consistent manner

• In the medium term, enhance commitment to emergency response exercises that include
those with responsibility for persons with disabilities during emergencies and those with lived
experience.

About the MacEachen Institute 

The MacEachen Institute for Public Policy and Governance at Dalhousie University is a nationally focused, non-
partisan, interdisciplinary institute designed to support the development of progressive public policy and to encourage 
greater citizen engagement. 

More from the MacEachen Institute 

The Institute is working to create resources and policy discussion around the COVID-19 crisis. These include briefing 
notes like this one as well as panel discussions, videos and media commentary. You can find all resources related to 
COVID-19 on our website. 

Other briefing notes in this series 

• Quarantine and COVID-19

• Labour issues and COVID-19

This briefing note was prepared by MacEachen Institute Research Assistants Kaitlynne Lowe and 
Mary Macgowan. 
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The additional financial burden of costs associated with living with a disability create an added barrier to 

transitioning from high school to post secondary and ultimately their chosen career.  

Through the support of valued sponsors, students with a disability can offset some of these costs to 

continue their educational journey. 

During 2021, the community continued to pivot and navigate around the challenges presented by a global 

pandemic and students were no exception. Premier Stephen McNeil was clear everyone must, “Stay the 

blazes home” to flatten the curve and virtual classroom learning became the norm.  

Congratulations to the 2021 scholarship recipients; the epitome of Nova Scotia Strong! 

Achieving a post secondary education has always posed 

significant challenges for students with a disability 

beginning with a model of education that was never 

designed to be responsive to individual needs requiring 

specialized supports. 

Dear committee, 

Thank you very much for selecting me as the recipient 
of the Scotiabank bursary. I am honoured to have 
been chosen and this award will go a long way 
towards my education and immediate future. 

Taylor Smith, Past recipient 

Scholarships 
for 

Students with a Disability 
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WE ARE EXCITED TO LEARN WHAT THE FUTURE HOLDS FOR  

OUR 2021 SCHOLARSHIP RECIPIENTS – THE NEWEST ALUMNI 

Alex is a grade 12 student of East Antigonish Academy in Monastery N.S. In 
2007 she was diagnosed with Type 1 diabetes and although this diagnosis 
was life changing it never stopped her from reaching her full potential. Alex’s 
work with Diabetes Canada and school programs for youth living with 
disabilities, among many others, is a show of her strong morals. Her hope is 
that through her actions she inspires others to give back and be strong 
leaders within society, despite the challenges they may face. 

Alex will be attending St. Fx University to take their Bachelor of Science with 
Diploma in Engineering program in hopes of eventually becoming a 
biomedical engineer so that she may continue to do what she is passionate 
for, in order to create a more accessible and inclusive world for all. 

Amber lives in Plymouth, N.S. Amber was diagnosed with a rare genetic disorder 
called Glycogen Storage Disease Type 1a when she was two weeks old. This 
life-threatening lifelong condition requires a lot of work on a daily basis. Amber 
still manages to be an honours student and actively involved in her community 
including being a Royal Canadian Army Cadet for the past six years earning two 
of the most prestigious medals in cadets for volunteer work and community 
service. She has worked with the New Glasgow Kinsmen and Westville 
Community recreation teaching in the Learn to Skate program. Amber is also a 
recipient of the Duke of Edinburgh’s Bronze and Silver pins and is working on her 
Gold. 

Amber plans to attend St. Fx University and will be taking a Bachelor of Science 
in Human Kinetics. She plans to continue her education to get her Masters in 
either Physiotherapy or Occupational Therapy to work in a pediatric rehab 
facility. 

AMBER HATTIE 

ALEX DECOSTE 

The Smith Family 
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Anton grew up in Sackville N.B. and was always active in sports and 
fundraising groups. After high school he went to Holland College to begin his 
Kinesiology education and played football for the college team. After 
graduating, he continued his education at Acadia University. Shortly after 
graduating with a Bachelor’s of Kinesiology, Anton began losing his sight to a 
genetic disease called Leber Hereditary Optic Neuropathy (LHON) which 
progressed much faster than he expected. 

Anton made the decision to move to Halifax to attend the Canadian College 
of Massage and Hydrotherapy, despite the challenges he may face for a 
more supportable career. 

ANTON SIANCHUK 

Braedon Carter is a young man who lives with his parents and younger 
sister in River Tillard, on Cape Breton Island. 

Braedon plans on attending St. Fx University for his undergraduate 
degree. He will be doing a four-year Bachelor of Science with a major 
in physics, then attending Dalhousie University to earn a Diploma in 
Meteorology and plans on pursuing a career within the meteorological 
field upon completion.  

He is grateful for receiving this scholarship as it will help immensely 
both with the costs faced pursuing his academic goals and with some 
of the difficulties managing the impact of his disability. Autism and 
ADHD have presented many varied life challenges; however, this has 
not stopped him. He has proven that despite these challenges, he is 
able to overcome many obstacles in his path. 

BRAEDON CARTER 
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Gabrielle was born with an eye condition called bilateral optic nerve 
hypoplasia. Despite this, Gabrielle has overcome many obstacles. She has 
been a classical ballet dancer and alpine skier for most of her life and has 
developed many skills and qualities that she applies to everyday life such as 
communication skills, organization skills, problem-solving skills, 
independence, determination, and the ability to be her own advocate. 

Gabrielle will be taking the Bachelor of Science (Recreation) program at 
Dalhousie University. Through her studies, her goal is to learn how she can 
best support others who are injured or disabled so that they can participate 
in the activities that they enjoy most. 

JANNIE BARKER 

Jannie always knew she wanted to go into the field of Social Work and has worked 
very hard over the years to overcome many of the obstacles in front of her. Being 
diagnosed with ADHD, she needed to work extra hard when focusing during class 
due to her processing skills. She does not see this as a deficit, but more as a 
challenge. Having this mindset allows her to stay positive as she continues to work 
hard. 

Jannie will be attending NSCC’s Social Services program and will bridge over to 
Cape Breton University to complete her Bachelor of Arts Community Studies and 
then on to get her social work degree. 

GABRIELLE CLOSE 

The Alex Peeler Memorial 

http://www.nsleo.com/
http://www.aawns.ca/


12 | 2021 ANNUAL REPORT

 

 

KARLEE SAULNIER 

Karlee plans to attend Dalhousie’s agricultural campus in Truro where she 
will study Animal Science. This is her first step to her future career where 
she hopes to become a veterinarian. 

In her free time, Karlee keeps busy with sports which includes soccer, 
softball, and basketball. She is also heavily involved in King County 4-H, 
belonging to the Horton 4-H Club. Her family is a large part of her life and 
a huge support system for her. 

Kayla has been accepted into the Bachelor of Science (Health Promotions) at 
Dalhousie University. Her extra curricular activities include playing wheelchair 
basketball for the past five years throughout the Maritimes, coaching junior 
wheelchair basketball and competing in the 2019 Canada Winter Games in Red 
Deer. 

Kayla’s community involvement includes volunteering at the annual IWK Children’s 
hospital fundraiser event, Girl Guides of Canada for the past ten years, and faith 
events with youth group. She has also volunteered with the  Steubenville Atlantic, 
fundraisers including their Backpacks project at Christmas which involves handing 
out backpacks filled with necessities to the patrons at Margarette House in 
Dartmouth. Kayla also has a part-time job as a front desk clerk at the HRM recreation 
center. 

KAYLA MACKINNON 
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LEE GILBERT 
Lee has two passions in life … first, anything to do with the sea. The 
second is cooking. Lee applied to NSCC for both Culinary Arts and 
Marine Industrial Rigging. He has chosen to pursue marine rigging but 
continues to prepare tasty dishes for his friends and family. 

COVID has made the past 16 months difficult for Lee with missed class 
trips and cancelled sports programs but on the positive side he 
developed a stronger relationship with his sister as they explore 
Colchester County discovering waterways and waterfalls. Lee works 
part-time at the Sobeys Distribution Centre in Debert and looks forward 
to the new experiences that attending NSCC Technology Institute will 
provide. Lee is very grateful for this award and thanks everyone 
involved for the recognition and support. 

LUCAS WILLIAMS 

Lucas attended Shelburne Regional High School and is an active 
volunteer in his community while working part-time and playing 
basketball in his spare time.  

Lucas will be attending Acadia University to attain an undergraduate 
degree in Kinesiology. Once complete, he intends to move on to 
Dalhousie University to pursue a career in either physiotherapy or 
dentistry. Both career interest him because he enjoys working with 
others and both involve helping people. 

He thanks the Scholarship committee for choosing him as a 
recipient of the Access Awareness Scholarship. 

http://www.nsleo.com/
http://www.aawns.ca/
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Melody lives in Digby County Nova Scotia and was attending Digby 
Regional High School through online learning because of COVID-
19.  

She is grateful for receiving this scholarship so she can pursue her 
chosen career in cosmetology once she graduates. Melody thanks 
everyone involved for choosing her for this scholarship. 

MELODY BRITTAIN 

Ruby is from Glenholme, Nova Scotia where she took the International 
Baccalaureate Programme at Cobequid Educational Centre. She just finished 
her first year at Acadia University where she is working towards her Bachelor 
of Arts, majoring in Politics and minoring in Women’s and Gender Studies. 

Despite struggling throughout high school, she was never able to get a formal 
diagnosis for ADHD until she got to Acadia and had access to the proper 
resources to do so. Getting a diagnosis has allowed her to make 
accommodations for herself, as well as evaluate the coping skills over the 
eighteen years without a diagnosis. Thanks to the accommodations she has 
been able to make, she was able to get on the Dean’s list at Acadia University. 

RUBY HARRINGTON 

TYLER CROSS 
Born in Bridgewater, Nova Scotia Tyler’s mother taught him that with hard work, 
determination, always doing your best and never giving up, you can accomplish 
anything. 

Despite struggling with his schoolwork because of a learning disability, Tyler 
graduated from Parkview Education Centre with honours and is grateful for the 
many people, family, coaches and teachers who pushed him to achieve his goals. 

He has known for a long time that he wanted to give back to the community and has 
applied to the Bachelor of Arts program at St. Francis Xavier University in Applied 
Forensic Psychology with the hopes of someday becoming a social worker. Tyler 
wants to be a mentor for youth in the same that many others were for him. 
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MEL HEBB HOURGLASS ACTION AWARDS 

 

 

 

 

Maria Medioli, Executive Director 
Disability Support Program, 
Dept. Community Services 

The Mel Hebb Hourglass Action Awards were launched in 1992 during National Access Awareness Week. That 
year, an hourglass symbolized the spirit of timely action.  In 2000, the name of the award was changed to the Mel 
Hebb Hourglass Action Awards in honour of Mr. Melbourne Hebb, a former awards committee chair. Hebb, who 
passed away in October 1999, was the personification of dedicated action.  

Over the years, it has been our privilege to recognize individuals, communities, organizations, and government 
representatives from around Nova Scotia and across sectors for their contributions towards creating an inclusive 
and accessible province. 

  Thank you to our 2021 recipients for making accessibility and inclusion a priority! 

Community Action Award: Recognizes communities and 
municipalities dedicated to increasing opportunities for persons with 
disabilities in their area. This includes recreation opportunities, 
inclusive education, and employment opportunities, or other initiatives 
that lead to the full participation of persons with disabilities.  

Access Award: To recognize an individual, business, or group without a 
mandate to serve persons with disabilities, that has worked to improve 
access to facilities or services in a given area, that increase opportunities 
and access for persons with disabilities, including within education, 
employment, recreation, or other areas of life.  

Exceptional Service Award: To recognize an organization, or a member of an 
organization, that has gone beyond their mandate in service to persons with 
disabilities. 

Andre McConnell Award: To recognize an individual who, 
has gone above and beyond their duties as a provincial, 
municipal or federal public servant and has demonstrated a 
commitment to person centered service - always putting 
the needs and concerns of persons with disabilities first; 
and true dedication to supporting persons with disabilities 
to fully participate in their communities.  

Ginger McPhee, Executive Director – Chrysalis House 

Cynthia Carroll, Executive Director – Autism NS 

Port Morien Wildlife 
Association 

http://www.nsleo.com/
http://www.aawns.ca/
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FINANCIALS 

NOVA SCOTIA LEAGUE FOR EQUAL OPPORTUNITIES 
Statement of Financial Position 

March 31, 2022 

ASSETS 
CURRENT 

2022 
$ 

2021 
$ 

Cash 

Accounts Receivable 

Income taxes recoverable 

Prepaid expenses 

Employee deductions receivable 

Accounts payable 

Employee deductions payable

Deferred income 

FUND BALANCES 

ON BEHALF OF THE BOARD 

Director/Signing Authority 

Director/Signing Authority 

86,455

-
3,601

-
-

75,237
5,214
1,712
1,144
3,148

24,717

100,635

2,875 
2,342

19,500

2,825
695

23,908

104,236

27,428

LIABILITIES AND FUND BALANCES 

CURRENT 
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NOVA SCOTIA LEAGUE FOR EQUAL OPPORTUNITIES 
Statement of Receipts and Disbursements

Year Ended March 31, 2022 

RECEIPTS
2022 

$ 
2021 

$ 

Community Service Grants
Scholarships
Donations

DIRECT COSTS
Program Delivery
Events Expense

Scholarships 

101,795
25,500
1,960

54,140
14,000
3,285

129,255 71,425

10,255
14,298 
25,000 

-
11,095 
14,000 

49,553 25,095

GROSS PROFIT 61.66%; 2021 64.87% 46,33079,702

DISBURSEMENTS
Bad debts
Business taxes, licenses and memberships
Insurance
Interest and bank charges
Meetings and conventions
Office
Professional fees
Salaries & wages
Telephone

1,738
603 
738
529

1,208
2,460
6,030

34,162
1,984

5,214
614 

2,592
226
384

3,328
3,555

41,641
1,672

59,226

(3,108)

EXCESS (DEFICIENCY) OF RECEIPTS OVER DISBURSEMENTS
FROM OPERATIONS
OTHER INCOME

EXCESS (DEFICIENCY) OF RECEIPTS OVER DISBURSEMENTS

20,476
16

3,122
14

20,042

49,452

http://www.nsleo.com/
http://www.aawns.ca/
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NOVA SCOTIA LEAGUE FOR EQUAL OPPORTUNITIES 
Statement of Changes in Fund Balances 

Year Ended March 31, 2022 

2022 
$ 

2021 
$ 

FUND BALANCE – BEGINNING OF YEAR 
Excess of receipts over disbursements 

FUND BALANCE – END OF YEAR 

59,027 62,135

79,519

20,492

59,027

(3,108)
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NOVA SCOTIA LEAGUE FOR EQUAL OPPORTUNITIES 
Statement of Cash Flows 

Year Ended March 31, 2022 

Total 
2022 

$ 

Total 
2021 

$ 

OPERATING ACTIVITES 

Excess (deficiency) of receipts over disbursements 

Changes in non-cash working capital: 
Accounts receivable 

Accounts payable 

Income tax payable 

Deferred income 

Prepaid expenses

Other current asset #1
Employee deductions payable 

INCREASE (DECREASE) IN CASH FLOW 

Cash – beginning of the year 

CASH – END OF YEAR 

CASH: 

20,492 (3,108)

5,214
50

(1,889)
(4,408)

1,144

CASH CONSISTS OF: 

1,647
3,148

4,227
325

(1,757)

(1,136)
(996)

12,908

79

4,906 13,650

25,398

100,695

10,542

64,69575,237

75,237

100,695 75,237

http://www.nsleo.com/
http://www.aawns.ca/
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DECEMBER 3RD 
INTERNATIONAL  

DAY OF PEOPLE WITH DISABILITIES 

Each year December 3rd marks the International Day of 

People with Disabilities. It highlights what we should be 

doing every day to create diverse, inclusive, and 

accessible communities. 

The International Day of People with Disabilities is a day 

to reflect on where we want to be, to celebrate all 

abilities, to learn and understand the first voice 

experience and, most importantly, take action to create 

a community and a world based on human rights. 

December 3rd is an opportunity for everyone across all 

sectors to identify and address discrimination, 

marginalization, exclusions, and inaccessibility that 

many people living with disabilities face. 

DECEMBER 3RD 2021 

Early in the Fall of 2021, the Nova Scotia League for 

Equal Opportunities sent a call out to the disability 

community across the province asking artists with a 

disability to submit an original work of art reflective of 

Nova Scotia’s tartan. The successful submission was to 

be used as the new Access Awareness Week logo.  

On December 3rd, NSLEO, persons with disabilities, 

community partners, supporters, and stakeholders 

celebrated the International Day of People with 

Disabilities with a breakfast held at the Atlantica Hotel 

in Halifax. Those attending were invited to view the 

top two art submissions and to cast their vote for their 

favourite. We are pleased to present the new Access 

Awareness Week logo, pictured at left, created by 

Connor Hirtle. Congratulations, Connor! 
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CLAREDON ROBICHEAU 
LIFETIME COMMUNITY AWARD

Marcie Shwery-Stanley, a native of North Sydney, received her BA in Political Science and Economics & her MBA (CED). She 
worked at Enterprise Cape Breton Corporation for 26 years, initially as Small Business Development Officer, Tourism Development 
Officer, & subsequently, as Communications Officer. She is presently retired.  

Marcie has had rheumatoid arthritis since she was 14 years old, and her advocacy work in disability and women’s issues spans more 
than 40 years. She has served on the boards of various local, provincial, and national organizations, including: the NS Advisory 
Council on the Status of Women. Presently she is Chair of the Society for the Improvement of Accessible Transportation. She was a 
Commissioner on the Nova Scotia Disabled Persons Commission, a member of the Nova Scotia Health & Wellness Continuing Care 
Client Services Advisory Council. She is a Director of the Horizon Achievement Centre. In addition, she was appointed to the 
Minister’s (Community Services) Panel on Accessibility Legislation. Presently she is a member of the N.S. Department of Justice’s 
Accessibility Advisory Board & CBRM Accessibility Advisory Committee.  

She has been recognized for her work by being named 1993 Woman of the Year by the Business & Professional Women's Club of 
Sydney; by the University College of Cape Breton with the Anthony Traboulsee Award for pioneering workplace innovation at Breton 
Business Center Ltd.; by Marine Atlantic for her contribution to its Accessibility Advisory Committee; by the Cape Breton Tourist 
Association with its Friendship Award, and by the Canadian Paraplegic Association (Nova Scotia) with its Excellence Award 
acknowledging her accomplishments, commitment, fortitude, and perseverance. She has also been recognized by the Partnership 
for Access Awareness Nova Scotia where she received the Mel Hebb Award. 

The Claredon Robicheau Lifetime Community Award was created to be presented annually on 
December 3rd, the International Day for Persons with Disabilities and reflects Claredon’s passion 

for improving the quality of life for persons with disabilities. 

Originally from Meteghan, Digby County, Claredon came from a family of six siblings of which four were wheelchair users. He 
attributed his parents’ Acadian descent for his strong work ethic. Before the onset of Muscular Dystrophy when he was 19, Claredon 
was a former hockey and baseball player, and licensed scuba diver. After he graduated from Saint Mary’s University with a Bachelor 
of Commerce in 1979 he worked for the TD Bank in New Brunswick for thirteen years and returned to Nova Scotia with his wife Delia 
in 1993. Once back in his home community of Clare in southwest Nova Scotia, he founded Transport de Clare, a door-to-door transit 
service for persons with disabilities and seniors. Under his guidance, the service grew exponentially into the model for Nova Scotia’s 
community-based transit service.  

He also used his considerable talents in numerous important disability-related initiatives including the Easter Seals Wheelchair 
steering committee; the NS Disability & Poverty Reduction Strategy; the Disability Partnership Strategy; NS Aging in Place initiatives; 
and as a disability voice in the setup of Tourism Industry Association of Nova Scotia (TIANS). Claredon’s volunteerism included 
being a 20-year member of his local Lion’s Club; six years as a provincial representative on the Council of Canadians with 
Disabilities; four years on his local Community Health Board and more than ten years with the Nova Scotia League for Equal 
Opportunities. 

Claredon’s contributions were publicly acknowledged in 2002, as the recipient of Her Majesty the Queen Golden Jubilee Medal, and 
in 2012, as the recipient of Her Majesty the Queen Silver Medal. In December 2017, Claredon received the Nova Scotia Human 
Rights Award for his work with the Bill 59 Alliance on Nova Scotia’s Accessibility Legislation. Sadly, Claredon unexpectedly passed 
away early in January 2018. 

CONGRATULATIONS TO MARCIE SCHWERY-STANLEY 

2021 RECIPIENT 

 CLAREDON ROBICHEAU LIFETIME COMMUNTY AWARD 

http://www.nsleo.com/
http://www.aawns.ca/
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 NOT WITHOUT US 

The Nova Scotia League for Equal Opportunities and 

Easter Seals Nova Scotia partnered on the first of its 

kind project in Nova Scotia, unique in giving women 

with a disability the space to share their 

experiences and offer their first voice expertise in 

how to create greater accessibility and inclusivity in 

shelters and services. 

Through the conversations with first voice (women 
and girls with disabilities) who experienced 
domestic violence, and the organizations who 
provide the supports and services, it was identified 
that there are little to no supports available to them 
to escape and/or break the cycle of domestic 
violence. It’s important to note that these 
conversations took place around the province, from 
Sydney to Yarmouth  

Furthermore, the Not without us project identified 
that women with disabilities living in rural areas are 
at a greater risk and have the least amount of 
supports and services available. Through 
conversations with the organizations that provide 
programs, services, and supports for women 
experiencing domestic violence but have little to no 
experience with disabilities this project explored 
options in how to address gaps for women and girls 
with disabilities in accessing programs, services and 
supports. 

  WHAT WE HEARD 

The What We Heard Report distributed to 
stakeholders around the province is the result of 
the knowledge and ideas shared. 

The recommendations in the report are all 
inspired by the first-person stories and input from 
the women and the staff at women-serving 
organizations who attended the community 
sessions across the province. The 
recommendations range from those around 
education and awareness to accessibility surveys 
at transition houses. 

We continue to identify and develop partnerships 
to answer questions such as: What is the current 
level of knowledge in supporting women and girls 
with a disability who have experienced domestic 
violence? What services are currently available? 
Where are the services offered? Are the available 
services adequate? What additional 
services/supports are needed? Through these 
conversations we are working with partners and 
service providers in the local communities to 
determine the inventory needed; training 
opportunities; resources available; areas of 
expertise and funding opportunities.
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ONE ACTION CAMPAIGN 

 

In the final Not Without Us report, the 
project included recommendations that 
would help remove barriers for women 
with disabilities leaving situations of 
violence. These recommendations were 
inspired by the stories the women shared 
at the community sessions hosted by the 
project.  

One of those recommendations includes an awareness campaign that will teach 
others about the vulnerabilities and barriers women with disabilities face. These 
barriers include social, physical, and geographic isolation, stigma, lack of home and 
personal care options, lack of accessible transit and transportation, lack of 
accessible communication options, and more. 

But the goal of this campaign is to spread the word of resources that are available to 
women with disabilities in order for the messages to get to the women themselves, 
and also those who are closest to women with disabilities experiencing domestic 
violence, including family, friends, neighbours, and healthcare supports. 

For more information and resources go to ONE Action | Nova Scotia 

http://www.nsleo.com/
http://www.aawns.ca/
https://www.oneaction.ca/
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OUR PARTNERS & 

SUPPORTERS 

In addition to a volunteer board representing 

cross disability voices around the province, key 

strengths of the Nova Scotia League for Equal 

Opportunities include our partners and 

supporters. All are the life-blood of the 

organization. From leading change on disability 

issues to delivering on accessibility, inclusion, 

and diversity all generously give of their time 

and talents.  

Their presence is a blessing, and it is with our 

deepest gratitude that we thank each and every 

one for supporting the work we do.  

Collectively we have a greater impact! 
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People First NS 

http://www.nsleo.com/
http://www.aawns.ca/
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NSLEO is a member of the Council of Canadians with Disabilities (CCD), a national human 
rights organization of people with disabilities working for an inclusive and accessible 
Canada. 

The CCD unites advocacy organizations of people with disabilities to defend and extend 
human rights for persons with disabilities through public education, advocacy, intervention 
in litigation, research, consultation, and partnerships.  CCD amplifies the expertise of our 
partners by acting as a convening body and consensus builder. 

CCD's Priorities Include: 

• Disability-related supports

• Poverty alleviation

• Increased employment for persons with disabilities

• Promotion of human rights

• Implementation of the UN Convention on the Rights of Persons with Disabilities (CRPD)

• Technology developed according to the principles of universal design

• Air, rail, bus, and marine transport that is accessible to persons with all types of disabilities

CCD seeks to achieve these priorities through law reform, litigation, public education, and 
dialogue with key decision-makers. 

CCD's members are provincial/territorial cross-disability, consumer-controlled, human rights 
organizations, and national uni- and cross-disability, consumer-controlled, human rights 
organizations and six individual members at large ensuring an intersectional council. 
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• Disability Alliance BC

• Voice of Albertans with Disabilities (VAD)

• Barrier Free Saskatchewan

• Manitoba League of Persons with Disabilities (MLPD)

• Citizens with Disabilities — Ontario

• Confédération des Organismes de Personnes Handicapées du Québec (COPHAN)

• Nova Scotia League for Equal Opportunities (NSLEO)

• PEI Council of People with Disabilities

• Coalition of Persons with Disabilities--NFLD and Labrador (COD)

• Nunavummi Disabilities Makinnasuaqtiit Society

• NWT Disabilities Council

• Canadian Association of the Deaf (CAD)

• Canadian Council of the Blind (CCB)

• National Educational Association of Disabled Students (NEADS)

• National Coalition of People who use Guide and Service Dogs of Canada

• National Network for Mental Health (NNMH)

• Thalidomide Victims Association of Canada

Members At Large 

• Ian Young (Member-at-Large on Council)

• Alan Bridgeman (Member-at-Large on Council)

• Ingrid Palmer (Member-at-Large on Council)

• Fran Odette (Member-at-Large on Council)

• Marjorie Aunos (Member-at-Large on Council)

• Noah Papatsie (Member-at-Large on Council)

CCD Member Organizations and 
Members At Large 

http://www.nsleo.com/
http://www.aawns.ca/
http://www.disabilityalliancebc.org/
https://vadsociety.ca/
https://barrierfreesaskatchewan.org/
http://www.mlpd.mb.ca/
http://www.cwdo.org/
http://www.cophan.org/
http://www.novascotialeo.org/
http://www.peicod.pe.ca/
http://www.codnl.ca/
https://nuability.ca/
http://www.nwtability.ca/
http://www.cad.ca/
https://ccbnational.net/
http://www.neads.ca/
http://www.nnmh.ca/
http://www.thalidomide.ca/


28 | 2021 ANNUAL REPORT

2021-22 NSLEO 
BOARD MEMBERS 

KENDALL WORTH 
DIRECTOR 

ALEX LEBLANC 
DIRECTOR 

SHAUN CLARK 
DIRECTOR 

DIRECTOR 

DIRECTOR 

CRAIG AUCOIN 
DIRECTOR 

IAN LAWLESS 
DIRECTOR 
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HOW CAN YOU HELP? 

1. VOLUNTEER
Bring your gifts and talents to further NSLEO’s mission.
Consider becoming volunteer.

2. FOLLOW us on social media.
Tag us in your Facebook and Instagram posts. Check our
website and community news for information.

3. CONNECT your friends, family, colleagues, or

company to NSLEO. Your family, group, or company would

enjoy a volunteer service project.

4. GIVE We strive to be good stewards of funds entrusted to

us. Consider a donation or becoming a scholarship sponsor.

http://www.nsleo.com/
http://www.aawns.ca/
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